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ENGAGING SOCIOLOGY
Using and Relating Key Concepts

Figure 8.8 indicates the levels at which discrimination can operate and how such acts can be intended or unintended.

FIGURE 8.8  Understanding Key Concepts

Micro Level Meso and Macro Level

Conscious and intended
Prejudice and individual acts of direct 
discrimination

Direct institutional discrimination

Unconscious and 
unintended

Color-blind perspective Indirect institutional discrimination
Side-effect discrimination
Past-in-present discrimination

Engaging With Sociology

1.	 Define and give an example of the term(s) or 

concept(s) in each of the preceding boxes.

2.	 Identify ways that each of these elements of 

intergroup conflict might foster the others.

3.	 Describe how you might take steps to counter 

each of the various types of discrimination.

In the United States, we had a president who had both a 
Black and a White parent. It is also true, though, as Table 8.4 
indicates, that today, only two senators (out of 100) are Black.

We have also seen in Table 8.2 on page 218 that African 
Americans with some college but no degree earn $8,000 
per year less than Whites with similar levels of education. 
The gap for Whites and Blacks specifically with a profes-
sional degree (e.g., law or medicine) is even greater. The 
racial earnings disparity between Whites and Blacks with 
an advanced degree (such as a master’s degree or a doctor-
ate) is $12,500 per year, and it is even higher in some  

Table 8.4  Representation in the U.S. Congress, 2015–2016

Native American Asian Black Hispanic

Senate 0 1 (1%) 2 (2%) 4 (4%)

House 2 (0.5%) 13 (2.9%) 46 (10.5%) 34 (7.8%)

Percentage of Population 0.9% 4.8% 12.6% 16.3%

Source: Manning (2015).

categories. The U.S. Census Bureau reported in 2012 that 
on average, Whites with a professional degree earned 
$128,000 per year—$25,000 per year more than Blacks 
with the same degree (U.S. Census Bureau 2012). This 
means that over a 40-year career, Whites could earn $1 
million more than Blacks with the same degree creden-
tials. As long as these and other examples of discrimina-
tion exist—such as differences in unemployment even 
with the same amount of education (see Table 8.3 on  
page 219)—we must acknowledge and take steps to 
address racial inequality.


